Memorandum &
Diate: - November 8, 2012
R _ | Agenda Ttem No. 14(a)(2)
To: Honorable Chairman Joe A. Martinez
and Members, Board of County Commissioners

From: Caflos A. Gimenez
Mayor A
Subject: Approval of Amcie 50 G 1 Health/Life Insurance of the 2011-14 Collective

Bargaining Agreement Between Miami-Dade County and the Miami Dade County
Police Benevolent Association, Rank and File Unit

et

Recommendation o o

It is recommended that Article 50 Group Health/Life Insurance (Attachment 1)-6f the:2011-14 Collective
Bargaining Agreement betweeh Miami-Dade County and the Miami-Dade Courity Police Benevolent
Association (PBA), Rank and File Unit-be approved by the Board of County Commissioners (Board).

The County Mayor is authorized to effectuate this Resolution by ‘approving and filing this Resolution
with the Clerk of the Board. This will allow for the immediate commencement of Open Enroliment in
November.

Scope
The impact of this agenda item is countywide.

Fiscal Impact/Funding Source

As a resuit of plan design changes to the group health insurance program, -which will reduce total
redical expenses, there is no fiscal impact to the health instrance fund associated with maintaining
current employee dependent premium rates

Track Record/Monifor
The Director of Labor Management-and Compensa’uon monitors and oversees the administration of this
collective bargaining agreement,

Background _ _
On January 5, 2012, the Board ratified the successor 2011-14 Agreement betweeiy the PBA Rank and

File Unit and the County. The térms of Article 50 of this ratified Agreement, gave the County the right
1o re-open the Agreement to discuss the redesign of the County’s health plan for plan year 2013, prior
to establishing premium contributions. The County and the PBA met and negotiated changes to co-
pays for provider services and prescription drug benefits;.as detailed in Attachment 1. As a result of the
negotiated and agreed upon changes, the 2012 calendar year group health insurance premium rates
shall remain in effect for the 2013.calendar year.

Term of Agreement
This is a three (3) year contract for the period of October 1, 2011 through September 30, 2014.

Group Health/Life Insurance

Effective Ja’r’zuary 1, 2018, the group heslth insurance plan benefits shall remain the same as
stipulated in: Galendar year 2012, with the exception of legislatively mandated changes and co-pays for
provider setvices and prescr;pnon drug benefits, as detalled in (Attachment 1). The 2012 calendar year
group health insurance premium rates shall remain in effect for the 2013 calendar year, as dstailed in
(Attachment 1).




Honorable Chairman Joe A. Martinez
and Members, Board of County Commissioners

Page 2

The County has committed to implement a compeﬁtive selection process to obtain proposals from
qualified insurance carriers to provide other health insurance options fo bargaining unit members. If this
process produces one or more carrfers qualified to offer an equivalent plan to employees, at a cost
advantage to employees, the County will offer at least one such plan as an alternative to the County's
selfinsured plan, This plan option would be available countywide.

The bargaining unit members ratified Article 50 Group Health/Life Insurance on November 5, 2012,

Attachment

[Pt 5
Edward _Marquez; J )
Deputy Mayor /-
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Y MEMORANDUM

(Revised)

TO: Honorable Chairman Joe A, Martinez DATE; November 8, 2012
and Members, Board of County Commissioners

G ~

FROM: R. A. Clevas, Jr! SUBJECT: Agenda item No. 14(a)(2)
County Attorney

Please note any items checked.

'"3-Day Rule" for committees applicable if raised
6 weeks required between first reading and public hearing

4 weeks notification to municipal officials required prior to public
hearing

Decreases revenues or increases expenditures without balancing budget
Budget required

Statement of fiscal impact required

a

Ordinance creating a new board requires detailed County Manager's
report for public hearing

No committee review

Applicable legislation requires more than a majority vote (i.e., 2/3’s ,
3/5’s , Unanimous } to approve

]

Current information regarding funding source, index code and available
balance, and available capacity (if debt is contemplated) required



Approved Mayor Agenda Item No.  14(A)(2)
Veto 11-8-12

Override

RESOLUTION NO.

RESOLUTION APPROVING AND RATIFYING EXECUTION
OF ARTICLE 50 GROUP HEALTH/LIFE INSURANCE OF THE
2011-14 COLLECTIVE  BARGAINING  AGREEMENT
BETWEEN MIAMI-DADE COUNTY AND TIHE MIAMI DADE
COUNTY POLICE BENEVOLENT ASSOCIATION (PBA),
RANK AND FILE UNIT

WHEREAS, this Board desires to accomplish the purposes outlined in the accompanying
memotrandum, a copy of which is incorporated herein by reference,

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY
COMMISSIONERS OF MIAMI-DADE COUNTY, FLORIDA, that this Board approves and
ratifies the Mayor’s action in executing the attached Article 50 Group Health/Life Insurance
(Attachment 1) of the 2011-14 Collective Bargaining Agreement between Miami-Dade County,
and the Miami Dade County Police Benevolent Association (PBA), Rank and File Unit in
substantially the form attached hereto and made a part hereof.

The foregoing resolution was offered by Commissioner ,
who moved its adoption. The motion was seconded by Commissioner

and upon being put to a vote, the vote was as follows:

Joe A. Martinez, Chairman
Audrey M. Edmonson, Vice Chairwoman

Bruno A. Barreiro Lynda Bell

Esteban L. Bovo, Jr. Jose "Pepe” Diaz
Sally A. Heyman Barbara J. Jordan
Jean Monestime Dennis C. Moss
Rebeca Sosa Sen. Javier D. Souto

Xavier L, Suarez



Agenda Item No. 14(A}(2)
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The Chairperson thereupon declared the resolution duly passed and adopted this 8™ day
of November, 2012. This resolution shall become effective upon the earlier of (1) ten (10) days
after the date of its adoption unless vetoed by the Mayor, and if vetoed, shall become effective
only upon an override by this Board, or (2) approval by the County Mayor of this resolution and

the filing of this approval with the Clerk of the Board.

MIAMI-DADE COUNTY, FLORIDA
BY ITS BOARD OF
COUNTY COMMISSIONERS

HARVEY RUVIN, CLERK

By:
Deputy Clerk

Approved by County Attorney as P
to form and legal sufficiency. [ : é/é e

Lee Kraftchick



ARTICLE 50 GROUP HEALTH/LIFE INSURANCE

HiGH HMGQ . _ 2013 Plan Year Co-pavs
‘Primary Care Physician (PCPRY’ . $15 T
[Specialist? _ $30
Prescrlptions-sﬁ day suppiy e
“Genaric” o ] $15
| Preferred Brand” - ' 825
| Non-Prafarred Brand: - _ 535 ]
‘Mail Order {80-day supply) 2 co-pays for a 90-day supply
: B PO§ o " 2013 Plan Year Co-pays
Primary Care Physiclan {(PCP)) . T $16
Specialist® o 830
Prescy gtlons {30-day supply) e
Generie 315
Preferred Brand" §25
[ Noh-Preferred Brand® ' _ $as _
| Mall Order (80-day supply) ' ' 2 co-pays for a 90-day supply
o8 _ LOW HMD _ . 2013 F'Ian Year Co-pays
| Primary Care Phys:clan (rCPY o $30
1 Speclalist® ‘ $46
rPrescrIptions-aﬂ-day su pp!y _
1 Generlg” . . %20
Preferred Brand” ' T ' 535
Non-Preferred Brangd® . B $BB B
Mall Order (90-day supply) _ — | 2co-pays for a BO-tday supply

e

3 PCP co:pay applies to Mental & Nervous, SubstanceAbyse, and chirepraet:c sarvices

& Spacialist to-pay Inciudes Therapy {ahyslcal, spassl, oto.) ahd spacialist such as Obsietrics, Cartliology, and Orhopedics; ele.

3 Ganeric: Goneric medicatlons contaln identical setive ingrediénts; have the. game Indication for usa. meet the same manufgclurlng

slaniards, and are ideslicat In'strength and dosage farm e brand Nams faedivafibns.
* Prafatrecd: Theso are typlcally brand name medicelions sid are In'the middie range for uu!vof-pocket expense, These medicalions

lypically to ot have a-genéris equivalant,

* NomProferred:; These are. non-prefened Sraid medications and afé div theé higher range for out-of-pocket expanse. These

miadisatlions typlcally hiabe & genaric squivalent andfor anothar brand-optlon,

GOUNTY PROPOSAL! 10/30/2012
OADE-COUNTY POLICE BENEVOLENT ASSOGFATION RANI¢ & FILE UNIT
GCTOBER 1,2011 To SEFTEMBER 30, 2014



The County agrees that 20142 calenidar year group health insurance premium rates shall
remain in effact for the 20132 calendar year as follows:

WMedical - il Bl:Weekiy Employee .
. . Tiet
‘ Flan L - . Premiums Current
' Employee Only ~ %000
| Employee + Spousefﬁomastto Parinar . $208.35
igh HMO “Employea-+ Child(ran) B N $180.17
“Fanily - _ $287.77
"Employes Only _ ' i $14.00 |
POS  Employes + Spouse/Domestic Parner _ $344.54
— Employes + Child(ran) . _ - BURsAe |
: Famlly _ o $H05.59
‘Employee Oy ' $0.00
A Fmployas + Spouse/Domestls Partngr $198.42
| Low MO IErisioyee + Chien) - $160.83
Family B $271.36

By Juns 302013, if the: County. proiests that the average. ir sncrease for dependents’ prermiums
ligted above will inorease by more than_10% i, plan year 2014, then the Union shall hiave the
tight to_re-open_this Aricle to negotiate & plan redesign gs the means of ameliorating the

increase to the employees.

Notwithstanding -any provisions {o the contrary, fn the everit thal during the terms of fhis
Adresment. gpother gollective baraaining urit negotiates gpdior receives better group heaith
insurance _emplovea _premium contributions_or benefits within_the Medical Plans, then the
employess represented by the Police Benevolent Assogiation — Rank and File Unit shall be
-gntnt%ed to recelve those better premiums or benefits. For purposss of this provision, the
-decision of anv co!techve ba_,qminma unit pursuant ta a rahﬂcahon eiacﬂcn o accem a 20‘?

For_calendar year 2014, the County shall seek proposals from cualified insurance cartlers

through _a _competitive process_[n_order to_provide bargaining unit members wi hegﬂg
Insurance options that provide benefits actuarlally squivalent o the benefits provided by the
Caunty’s sali-insured plan. if the competitive selaction process produces ong of more insurance
carrlers quaﬂf‘ed fo. offer_an_actuarially equivalent plan to_County _emplovess, at a cost
_advantaqe 1o employees, the County shall offer atleast one stch plan to members of this unj
as an alternative. to the County's ssif-nsured plan. The County's average per emplovee

contribution to any-alternative plan shall be.the same as its averade per employes contribution

toward its self-insured Qlan,

COUNTY PROPOSAL: 10/30/2012
DADE-COUNTY POLICE BENEVOLENT ASSOUIATION - RANK & FILE-UNIT
OCTOUER 1, 2011 to SEPTEMBER 20, 2014



Dade-County Police Benevolent Association Miami-Dadle County, Florida
Rank & File Unit

By By: e/ i
John Rivera, Pr ';‘sA Gnmené@fcunty Mayor
For Datle-County Poiace Banevolent Assosiation For Miami-Dade Caunty, Florida
Witness.
/-
Date: _ /; & - 3 e

COUNTY PROPOSAL: 10/30/2012
PADE-COUNTY POLICE BENEVOLENT ASSOCIATION ~ RANK & PILE UnIT
GCTORER:A, 2011 fo SEPTEMBER 30,2014



e,

ARTIGLE 50 GROUP HEALTHILIFE INSURANGE

Healtit insurance plan benefits shall remain the same as stioulated in catendar year 2012, with
the_exveption. of ledislatively mandated changes and. co-pays for provider services and
preseriptions, as detailed below, The following table refiects the: co-pays for proyider services
and prescrintions in the County's Group Health Insurance plan for plan year 2013;

HIGHHMO 2013 Plan Year Cospays |
Primaty Care Physician {(PCP)' ' _ $15 '
“Bpecialist | 3 o - $30
Prescriptions-30-day supply o ,
| Generic” T %16
‘[Preferred Brand” ¥25
. Non-Preferred Brand” , $36 1
‘Mall Order {90-day supply) _ | 2 co-pays for a 90-day.supply |
POS ~ | 2013 Plan Year Co-pays
Primary Cere Physiclan (PCPY’ . _ $15
‘Spaecialist® _ o . $30
Prescriptions (30-day supply) o e
Generic? _ " $1b
Prefarred Brang” §25
Non-Preferred Brand”® . - ' . " b3
Wail Order (90-day supply) ' 2 co-pays for a 90-day supply
T LOW HMO . _ 2013 Pian Year Go-pays
Primary Care Physlcian (PCP)’ $30 '
Specialst , ‘ B 345
Prescriplions-30-day supply '
Generle” . . _ $20
“Preferred Brand® ' T 538
Non-Prefetred Brand® ] $65
Mail Order (90-daysupply) | 2Zco-pays for a 90-day supply

el

! POP coupay applies fo Mentat & Nervous, Substance Abuse, and Chiropractic sarvives .

¥ Spaclakist co-pay Ineludes Therapy (piysical, spaneh, ete:) and.epaclafistsuch as Obstatrics, Cardlology, -and Orthopadics; ate:

3 Genaile; Ganerlc medicalions contaiii [defitical active ngredients;-have the Same Indioation for use, most the same mantfaclilng
standaids, and nreidantigal in-skrength snd dosaga form as brand name medications. .

* Praferrit; Thasa are typically brand narne medicitions and are ln'the midilte range for sul-of-pocket axpense. Thess meatlicalions
typieally do not hiave a generic equivalant, ) ) _ )

¥ Non-Praferrad; Thess are. non-prefarred brand medivations and are i the higher range- for oul-of-pocket prpense. Thase
madications typicdlly have a gansric equivalent andlor anvther brand option.

COUNTY PROPOBALS 10/30/2012 .
DADE-COUNTY POLICE BENEVOLENT ASSOCIATION - RANK & FILEUNIT
QCTOBER 1,201 ta SEPTEMBER 30,2014



The County agrees that 20142 calendar year group health insuraznce premium rates shall
remain In effact for the 20132 calendar year as follows:

“Weakal | T T T B Wakiy Emiployes ]
' Plan b _ Premiums Gurrent
Emplovee Only . . B '$0.00_
1 High i Employes + Sgause!l:mmesiio Partner _$208.35
o Emploves # Child(ren) ‘ . $180.17
- Familly _ . , $287.77
Employes Only . §14.90.1
- P Employee + Spouse/Domestic Patner $344.54-|
| B2 Employe + Child(ren) - _$285.86 |
Farlly _  $595.59
_ ‘Empleyae Only ' - $0.00
Employes + Spolse/Domeslic Pariner, 1 $108.42 |
| LowHMO oG ves S Chiliren) $760 63
Famlly _ $271.36

By, June 30 2013, ¥ the County. projects that the average mcrease for dependants’ premiums
listed above will increase by more than. 10% in plan vear 2014, then the Union shall have the
tight to_re-open fhis Arficle to negatiate a plan redesian as the means of ameliorating the
increase 1o the employees.

Notwithstanding_any provisions fo the contrary, In.{he event that during the term of this
Agrsement. another collective bargaining unit. negotiates andfer recelves petler group heat th

insurance employes premium gontributions_or benefits within the Medicel Plans, then the
employees representod by the Police Benevolent Assogiation ~ Rank and File Unlt shall be
entitled 1o receive those betler premiums o bensfits, For purposes of this provision, the
2l ratiflcation election to_accept a 20%

increase in bi-weekly employvee premiums for plan year 2013 In ey of the above listed ¢o-pays

shaiE not gonsitute better benefits under the. Medrcal Plans,

For calendar vear 2014, the County shall sesk proppsals from gualified insurance catriers
thmuq_h | ccm_petltxve process In_order to provide bargaining, unit_members with hesith
insurance options that provide benefits actuarially eduivalent o the benefits provided by, the
County's self-nsured plan. If the competitive selection provess produces one gr more. insuram:er
carters quaﬁﬁed ‘to offer an_actuarially equivalent plan to County emnloyges at -2 _cost
adyantage to emplovees, 116 County shall offer at least one such plan to members of ghag unit

as_an_aiternative fo the County’s selfinsured pian, The County's average per emplovee

contrlbution to any alternative plan shall be.the same as ifs average per emploves contribution
foward its selfinsured plan,

COUNTY PROPOSALI10/30/2012
DADE-COUNTY POLICE BENEVOLENT ASSOCIATION ~ RANK & FILE UMNIT
OCTOBER 1,4011 1o SEPTEMBER 30, 2014

10



Dade-County Police:Benevolent Association
Rank & File Unit

By:.

John Riverg/ President

For Dade-County Police Benavolent Associstion

Withess:

Date: /9_5./,/&

COUNTY PROPOSAL: 10/307202

Miami-Dade County, Florida

By: oz ﬁ%ﬂ

LGS A, Glmenﬁfoumy Mayor
nty, Florida

For Miami-Dade Ci

DADE-COUNTY POLIGE BENEVOLENT ASSOCIATION = RANK & FILE UNET

OCTOBER 1, 2011 10 SEPTEMBER 30, 2014
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